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Bries Shaw
w
From: Saved by Microsoft Internet Explorer §

Sent: Wednesday, April 15, 2009 1:38 PM

Subject: Survey Report: Masters Saeries Program - 4-7-2008

Attachments: ATT00104.dat

Survey Report

2009 Masters Series - April 7, 2009 Workshop on Build Your Business
Case: The Tools & How Tos, and WIIFM (What's in it for me.)

Masters Saries Workshop Evaluation Formn
Speaker: Kristie Evans, President HR Logistics

Date: Apr 15, 2000
Report Range: Respanses from Apr 7, 2009 to Apr 15, 2009

Please indicate your CERTIFICATION lavel(s). (Select all that apply.)
COUNT: 19 of 19 (100.0%)

Parcant

cerlll 2 (8.7%)
CEBS 0 (0%)
caplo (0%)
SPHR:- n ‘ i 11 (AT.8%)
PHRm.ﬂ (21.7%)
Othar 3 (13%)

Nonolllll 2 (8.7%)

What is your current position LEVEL within your crganization?
COUNT: 19 of 19 (100.0%) MEAN: 3.053 (Scele: 1 - Admin to 7 - EVP) STDEV: 0.870

Parcent
Admin @ (0%)

Stafp BT 8 (31.6%)
v T - :: 1)
DieE T 13 (15.8%)
vell 2 (10.5%)
SrvP 0 (0%)
EvEl 0 (0%)
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In what FUNCTIONAL AREA do you mainly work?
COUNT: 19 of 19 (100.0%)

BenefidN 5 (13.6%)
Compensatlun@% 2 (31%)
Employee/Labor Relationslll 1 (4.5%)
Generalist. i, 7
Health & Safety/Securityl 0 (0%)
HRIS 0 (0%)
orgenizationaflll 2 (9.1%)
Development/Efectivanass
Recrulting, Selection, BE4E 2 (9.1%)
Staffing
Tralning & Dwalupmend 0 (0%)
Carear Cnnsultin“ 2 (9.1%)

LA 10 (45.5%)

COUNT: 0 of 19 ( 0.0%)

No Responses To Chart...

| loft this program faeling that | leamed something new.
COUNT: 19 of 10 (100.0%) MEAN: 1.421 (Scale: 1 - Agree to 4 - Disagres) STDEV: 0.607

Parcent

Agrec I 12 (53.2%)
Somewhat AgrecUraBDNESY ¢ (31.6%)
Somewhat Disagreelll 1 (5.3%)
Disagrea 0 (0%)

How would you rate your overell satisfaction with this particular Masters Serlea Program?
COUNT: 19 of 19 {(100.0%) MEAN: 1,368 (Scale: 1 - Satisfled to 4 - Dissatisfied) STDEV: 0.597

Parcant

satistied T (- (:.:%)

-

Somewhat Satisfied! |6 (26.3%)
Somewhat Dissatisfiedlll 1 (5.3%)
Dissatisfied 0 (0%)
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I Veft this program feeling that | received somathing beneficial thet | could take beck to my company/iob and put to use.
COUNT: 18 of 10 ( 84.7%) MEAN: 1.278 (Scale: 1 - Agres to 4 - Disagree) STDEV: 0,481

Percent

Agroo N > (72.2%)
Somewhat Agroe 15 (27.8%)
Somewhat Dlsagmalo (0%

Disagree 0 (0%)

Would you recommand this particuler Masters Series Program to other HR Profassionals?
COUNT: 19 of 19 (100.0%) MEAN; 1.158 (Scale: 1- Yes to 2 - No) STDEV: 0,375

Parsant

VeI 15 (3.2%)
NoPHE 3 (15.8%)

The workshop material was clear and understandable.
COUNT: 18 of 18 ( 84.7%) MEAN: 1.278 (Scaie: 1 - Agree to 4 - Dizagrae) STDEV: 0.575

Percant

Agrec I - 4 (77.8%)
Somewhat AgreeP g 3 (16.7%)
Somewhat Disagreell 1 (5.6%)
Disagree 0 (0%)

The presenter was knowledgeable of the subject.
COUNT: 19 of 19 (100.0%) MEAN: 1.083 (Scale: 1 - Agree to 4 - Disagree) STDEV: 0.229

Aqree_ 18 (94.7%) Parcent
Somewhat Agree?, 1 (5.3%)
Somawhat Disagred 0 (0%)
Disagrae 0 (9%)
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Whait was the mosat useful or most interesting piece of information you took away from this seminar?
COUNT: 8 of 18 ( 47.4%) MEAM:0 (Mo Numerical Responses) STDEV:0

RESPONSES
Date Responee
2009-04-08 Tha tools - (Gap Analysis, RO, Cost-Reneflis Analysis. Really the whole package.
14:29:00.0
2009:04-08 How to put togather & business case from scrateh and present i o upper management.
14;33:00.0
2009-04-08  Good practical Information
14:41:00.0
2009-04-08 The fact that "selling® HR projects can be more readily achieved whan an effective cument/futura state analysis (Including gep analysis) is
14:63:00.0  done In "partnarship® with HRAT/Finance. A rather basic - when consldering it - coneept, but ore that is ofen not grasped by HR (or other
funetions) profassionals aarly in their careers.,
2009-04-08 LUindarstanding the interconnection of the WIIFM and WIIFQ and how you heed to ensura these are communiceated ang understood.
15:26:00.0
2009-04-08 | loved this seminar
16:62:00.0
2009-04-00 Content was excallent. Personal axpersnces and currant trends was baneficlal,
05:02:00.0
2000-04-10  How to approach & project that would require buy-In form sanior leval managament.
10:28:00.0
2008-04-13  putting together a business case that you can defend, market, and sell
08:33:00.0
The workahop met my expectations.
COUNT: 16 of 18 (100,0%) MEAN: 1.263 (Scale: 1 - Agres to 4 - Disagree) STDEV: 0.452
Peroent
Agrec N, 1+ (7:.7%)
Somewhat Agre 5 (26.3%)

Somewhal Disagree 0 (0%)

Disagrea 0 (0%)
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The presanter made the workshop interesting.
COUNT: 19 of 19 (100.0%) MEAN: 1,368 (Scele: 1 - Agree to 4 - Dizagres) STDEV: 0.507

Somewhat Agreati
Somewhat Disagreelll 1 (5.3%)

Percent

Agreo  : (c:.:)

Y8 (26.3%)

Disagree 0 (0%)

Please provide any general/apecific comments regarding the Fressnter and/or the Materials.
COUNT: 8 of 18 { 42.1%) MEAN:0 {No Numerical Responaes) STDEV:0

RESPONSES

Data
2009-04-08
14:29:00.0

2000-04-08
14:63:00.0

2008-04-08
16:36:00.0
2009-04-08
15:37:00.0
2005-04-08
15:52:00.0
00g9-na-09
05:02:00.0
2009-04-09
08:38:00.0

2008-04-10
10:28:00.0

Response
Krigite did a great job. The business case package shared will help HR Professlonals move in a strateglc diraction, with objectivity and
guantifiable data in the forefront.

| would encourage the presanter to pariodically have the participants huddie in small grougs it discuss some concapiw/challenges and to
than raport out to the group. Further engages participants - and forces additional shering of axperiences and challenges, | could have aiso
grasped/applied mone of the charting/metrica if there were some "pre-completed” axamples to review/discuss. Ovarall canceptroadmap
was helpful. Pragenter made me stratch my brain - & good thing, and axpected at this "level® of tralning,

The presanter was very knowtedgeable and engaging.

Less alideware. A one hour averview would have been good as most have utilized # business case raview process so additional time
apent in case study and actual situations,

She was great!
Wall prepared and very knowledgeable, Would have Hiked to have leamed even mora - Business Process Engineeting and the HR,
strateglc nole, ate.

Lower fat itams would be batter auch as salads.

Very good job of engaging the audlence participation.



